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Annual Performance Assessment Report for System AnaIysts/Progr_ammersIAssistant
Programmers/Computer Programmers or equivalent

FTATTHE/ R
OFFICE/FACULTY/DEPARTMENT ——o. o

AT a¥/3afe & gy
REPORT FOR THE YEAR/PERIOD ENDING

HTIT PART |

1. AR #7 A7 Name of the Officer

2. Y9EAH Designation

3. S=AfA™ Date of Birth

4. IEAT Qualification
i) AeTNFA cademic: |

ii) STa@A Professional

5. FAT ATHRY 37.597/373T30/30=T

Mogratary
Whether the officer belongs to
SC/ST/OBC?

6. SR PR & fAfy

Date of Initial appointment

7. AT U el S Er QY

Date from which present post held

8. wRiEweET T3 #EN ¥ wfow

) F FROT Feqarefy Iafy

Period of absence on account of : IR Training:
Training/long leave (more than

3 months) ; Tl Leave:

SR Contd...P-2/-



T PART-II
IS SELF APPRAISAL

RE aafy & ehom 3T adam, ofy #1% &

Qualification acquired during the reporting period, if any:

HAS | /IS AT | R TTuE A | uesH e
S.No. Exalp/Professional 3faa & a7 Duration of the course
Qualification Institution from which
acquired
i)
if)
iif)

ROE safr & R guar diedfadhr & deftg sEmaareaReaR § a6 o v

sURT Details of IT related training programmes/Conferences/Seminars attended during the

period under report.

FHS | TTRAGTT HRAFRATFATAAHAART H HET forr s/ | 3@ Duration
S.No. | Training Programmes / Conferences / Seminars attended

i)

ii)

iii)

3. RAE 3af® & gRe gorelvsia/sisiecs W S e & giged faavor
Brief Description of system/job/projects on which during the period under report:
Frfafaf&ai Activity ) = _; g
S.No. Achievements/Contributions
1) e xEf & g faw
eeasteaarey W & (&
an(afy afasmaegs g ar AfaRed gos
et fU S0)
System/jobs/projects on which worked
during reporting period (Additional pages
may be attached, if absolutely necessary).

ST Contd_P-3/-



39gFd (i) # Sfeai@a feea/siamisEe
& Ty H AP FA (HvEw, FfIer,
Ser foaoT g At 3fe)  Manual
Work (Scrutiny, coding, data control, proof

reading  etc.) with  respect to
system/job/project mentioned above at (i).

iii)

IRET () 2 FH  RdRT 93w

2

ReersTasege #1 feA aawor g
HfAFeuar FE  System analysis and

design work on each of job/project
mentioned in (i) above.

3Fd () 2 #H 2 seaf@a uwds
RFew/STa/ieFes I e e grenfder
FI Programming work done on each of

the systems/jobs/projects mentioned in (i)
above.

FRT F ga@sT Documentation work

vi)

RAE 3@afy & SR waer & a8 A
WanfHaT, favelweh, god, Yehalsl

Major programming language, analysis,
tools, packages used during the assessment
period.

vii)

=g afafafyr 9 aFAwR,  gf¥efor
Oholel, TFAGE, U3 A/ugdEr
s (gaeT el & wefera) @
TS

Other activities like organizing seminars,
training packages, conferences, Road
Show/ Exhibition etc. (only IT related)

viii)

RS a1 degediaor

Computerization of record

FI-3cesT AqHadiaAT

Self-generated innovations

e 3gafouar vd AR

Significant achievements and contributions

ST Contd..P-4/-



xi) T AR S FROT ScaeEar
T 83, SO gF F & G|
Any bottleneck/constraint which affect

productivity with suggestions to remove
the same.

4. mmﬁ%wqjﬁmﬁﬁm#ﬁmmmm
3R Helst af F IecRad! a¥f & 31 S aF gor T & IE of IR FE A Rawor
a9l e T Al fordt smw

Please state whether the annual return on immovable property for the preceding calendar year
was filed within the prescribed date i.e. 31% January of the year following the calendar year.
If not, the date of filing the return should be given.

I &R a1 HFER & gEanr
f&ai# Dated: Signature of Officer reported upon

T PART-III

Raféer e q@arr AeaiwT

Assessment by the Reporting Officer)

1. Raiféar ey & 3T : =) RED
FY T Fr afer

Period spent under the : From to
reporting officer

2. EEAcAA ROE W @Ay feeeolr
General comments on “Self 7 HeHAd Agree/HgHd Hﬁ Do not agree/
Appraisal Report” HfAF T { WA Partial agree

ST Contd...P-5/-



N\

3. dEgcHs A F AURer gfodes qur gafdeiea witsRr gar R s g, S 1-10
& 9A W AT AIfeT) FET 1 G99 FA I3 gr 10 F99 AfAF I3 F gfar gl
Numerical grading is to be awarded by reporting and reviewing authority which should be on
a scale of 1-10, where 1 refers to the lowest grade and 10 to the highest.

3.1 @ (A) WEART FE H Aedided (S8 T F deT 40% IR Assessment of General
work (weightage to this section would be 40%)

HHIR EQTUTHTJ"I% AT FT H\F&W Assessment

S. No. faraor feraga gt qeATdleReT SrferemTer

Description of quality/ | STferesrir L nBear ¥ IMETET
characteristics Reporting Reviewing Initial of Reviewing
Authority Authority Authority

(1) w1 fa

General Health
(i1) TIATd Temperament
(i) | fAafAdar ud

Fagfasar  Regularity

and punctuality

(iv) 91 Diligence

\%] 3=RMA= Discipline

(vi) Hegadd ®  "Ew

Relation with colleagues

(vii) | afcssr @ daer

Relation with superiors
(vii) | g3t & FeY
Relation with users
CIE T
Intelligence
x) ggo Initiative
(x1) ITcATIEra
Self confidence
i) | et T
Technical coordihation
(xiil) | HITSAIHR &THaT
Organizational ability
xiv)  |dr@s # gwer
Willingness to leamn
V) | Aiee a1 e

Ability to guide

ST Contd..P-6/-



(xvi)

Aiged A B ETHAT
Leadership qualities

(xvii)

TUSUT Communication

(xviii)

A= Verbal

(xix)

forf@a Written

(xx)

[GECLOIDG
Dependability

(xxi)

SFAgRY #r srgeT

Sense of responsibility

(xxit)

wEEes @vm ud
qgaiéial Administrative

judgment and foresight

(xxiii)

COR I O B St )
Efficiency in the work

(xxiv)

HRE  FHEAANET
SFaelr da fr sToer

Willingness to  accept
more work/extra
responsibility

(xxv)

TRl 3T W T
e & Jear

Promptness in attending to
users request

(xxvi)

S WA F o@EH
feoreredy

General interest in work

(xxvii)

IR 9EYsT  Project

management

(xxviii)

FGlasaT Integrity

T BEmx A
Overall Grading (i to
xxviii)

32 () aeNdy AT Td Hgex ReT GRieTor i FAVAEt 1 Hqedisd @8 AT H:
JesT 30% g1e)

S{r Contd..P-7/-



i

(B) Assessment of Technical Knowledge and Computer Education Training (weightage
to this section would be 30%)

d&elhr AT Technical Knowledge

Q] ATeHd geu

System management

(i) | faFeH w1 [Qem

System development

(iii) | gor@sT

Documentation

Ei?QJJ\ET ferar gfreyor Computer education training

(iv) | faa@rer it gHar
Ability to teach

W) |3pa @ aew @
&THAT Ability to provide
hands on experience

Foa At AT

2

Overall Grading (i to v)

33 (3 EEEE AIIA UE T 3c9ee Aavddel S AT T AeArT (F T
et 30% gIem) :
(C) Assessment of Professional skills and Self Generated Innovations (weightage to this
section would be 30%)

SATqATTIE JEAATT Professional skills
?FI‘\FEIW Assessment
gfdageT GeAfdeltehet qAfdelea AIfersrT
g | SRR & METER
Reporting Reviewing Initial of Reviewing
Authority Authority Authority

() HATHET General

(i) | faFeA fAwve U
Jiffheaer System

Analysis and Design

(i) | granfaer Programming

St Contd..P-8/ -



Td 3cUsal Aq9adal Self Generated Innovations

(vi)

AT A=t & gfmy
Introduction  of new
schemes

)

|’ aREeeEt &
AIA @ 3rfeugwEr

Economy through in
house projects

Fa  framc afdw
Overall Grading (i to v)

ST & AT AREMERT Relations with the public (gt GLON & wherever applicable)
(ST &1 HITAHAH T SeeRerded v MR ah HBRT W Fww ool &) please

comment on the officer’s accessibility to the public and responsiveness to their needs)

9fASTOT Training
(WMﬁmﬁmmﬁﬁaﬂmewﬁmﬁW?m
gRIETOT & fow RAwIRer FT Please give recommendations for training with a view to future
improving the effectiveness and capabilities of the officer)

widdast 3R garT HRAERT S TFrd [FAVATT i TR (Frerer 100 ereaY ), s e
89 T4 FH FHLE &9, IMURCT IIAUdT, Aecdqol HAGAAHI(HGH: 0T 2 1 3 Td HAGR
It & wfe sfgfea e 8 |

Pen Picture by Reporting Officer (in about 100 words) on the overall qualities of the officer

including area of strengths and lesser strength, extraordinary achievements, significant failure
(ref. 3 of Part-2 and attitude towards weaker sections.

ST Contd...P-9/ -



6. viadea & -3 & W3 U, 1 IR A F BT v R F 3R R e Prenaw deacnms A
Overall numerical grading on the basis of weightage given in Section A, B and C in Part-3 of

the Report.
yfddes sftsdr & granr
Signature of the Reporting Officer
fealier Dated: ATH Name

Yeadl#d Designation:

AT PART-IV

(‘fl’?lﬁm FOFE Y Hﬂﬁ-‘d’ﬂi’ Remarks by Reviewing Officer)

1L wmﬁﬂﬁwmﬁﬂmmmﬂm?mﬁmmﬁ%wm%
RAIE # T dolua 0 I@r Fo e TR §
Do you agree with the assessment given by the Reporting Officer? Please indicate
whether you would like to modify or add anything to this report

2. QG FOERT GaRT 0 RFwR| F9r AfAEd & 77 THed &7 v 38R FASR ot F
wier Ifdgiea afga 3Tdr Toea VAt & av & froqun(@areer 100 =) #)
Pen picture by Reviewing Officer. Please comment (in about 100 words) on the overall
qualities of the officer including area of strengths and lesser strength and his attitude towards
weaker section.

Y Contd-.P-10/ -



=10

gfades % o0T-3 & @3 U, & 3R @ F /e 1w R & WUR W Fd Ao G&qcHR
Afari

Overall numerical grading on the basis of weightage given in Section-A, Section-B and
Section-C in Part-3 of the Report.

gafddisa AUFE F TR

Signature of the Reviewing Officer

fealieh Dated:
oITH Name:

gaeTH Designation:

ok e de 2 ok ok K



