JAMIA HAMDARD

(Deemed to be University)
Accredited by NAAC in ‘A+’ Category

Form — CR 02
Annual Performance Assessment Report for Executive Engineer/Assistant Engineer

FTTE/ I AT
OFFICE/FACULTY/DEPARTMENT

AT a¥/3af®r a1 9yl
REPORT FOR THE YEAR/PERIOD ENDING

BT PART-I- 34¥d® s3I PERSONAL DATA

1.1 38R & a7 Name of Officer

mm@[llll!rlllilllrij
PIMS ID No.

1.2 ar # FEHR 3807 & Ay

Date of Joining the Service

1.3 s=afafr
Date of Birth

14 A7 SR AT/ Rosraiary
Whether the officer belongs to SC/ST/OBC

L5 gdae 33 # senar ffaRa & Ry i Iz
Date of continuous appointment to - Date Grade
present grade
1.6 aeAR 98 AR 39 W AATh T ade festi DES
Present post and date of posting thereto: Date Grade
1.7 38 ¥ IOy A # IEey Dl & HROT
Period of discontinuity from duty On account of Leave
AIRIETOTT AN FET & FROT

On account of Training/other
official assignments

S Contd_P-2/-



1.10

2.1

I&rw 3R sgawiT wgae

Academic and Professional Qualifications:

AETHeIT HISRA T der YSheoT . o
ﬁﬁr(mmma:mﬁmq\)

Registration No. of Council of Architecture -

and date upto which it is valid (applicable
in case of Architects only)

mﬁmﬁhﬁm@ﬁmgﬁ
e 3R smawfs sgart s W &

Inland/Foreign Training/Refresher Courses

undertaken and Professional qualification
attained

AAgica/eEn RS et fr wecaary
JgamTeT et gfveq

Fellowship/Membership of Professional
Bodies/Departmental Exam qualified

T PART - 1II
a¥ 8 TIHEA®T SELF APPRAISAL FOR THE YEAR

Frf &1 "@ideq R[avor

Brief description of duties of post:

S Contd...P-3/-
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2.3

24

w3

FOAT AETCHS/IAeT/Acda Fedi/33edt (8 ¥ 10 A afimar & &7 #) & ea@ & 3T 3T
faw faad e av & 3R gdF deT & Fder F T Igeter wo 47 8

Please specify the quantitative/physical/financial targets/objectives ( 8 to 10 items priority —
wise / in order of importance) that were set for you and your achievements against each
targets.

A& Targets: 39yafeyr Achievements

l
FAT For 2.2 # fAfise axi/sieat & doet F woeh suwiEl W owfa Rwwoh wY| o
3o &G H Ieard@ Y S Fhr 3f8E 3umfeust @ g AR 39 e aeeE @ s oo
FI

Please comment briefly on your achievements with reference to targets/objectives referred to in
column 2.2. Please also indicate significantly higher achievements in relation to the targets and your
contribution thereto.

AT Bl 2.2 # Afdse aadt  deet 7 FHA W FfEeq Reaoh w31 Foar 30 Feat # g
F A Il FF 3T I &, A 3T Seag Y |

Please comments briefly on the shortfalls with reference to the targets referred to in column 2.2. Please
specify the constraints, if any, in achieving the targets.

ST Contd_P-4/-
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2.6

2.7.

o &, fowd 30 Raféar wftedy &2

Have you set the annual work plan for all officers for the Current year, in respect of
whom you are the reporting authority?

DﬁYes DHﬁNo

(@b) T 39 el Haftrg Rt i v v o &, Sad 3w Auifer
aifererT § 2

Have you written the APAR of all officers in respect of whom you are the Reporting
Authority?

I:lﬁYes DHﬁNo

fosir off 3= HfaRera wa ITeRa F1E 6 Sea@ T MAWTF &Y, 3799 Jeam
&, S Foe= T 0 g v aw

Any other additional and unforeseen assignments carried out/Initiatives undertaken worth
mentioning

1.

FIAT 3eor@ A T F1 qaadl st af f 3w dufed aiffe fyaeoh PrfRa adre
I FAT a¥ ¥ Scaadt a¥ # 31 FAGY aF gor w4 & g A ARy A A fawor
gol ae H adi@ faddr S

Please state whether the annual return on immovable property for the preceding calendar year
was filed within the prescribed date i.e. 31" January of the year following the calendar year.
If not, the date of filing the return should be given.

I & g1 AFH & AR afd svanr
Officer reported upon Signature with date

ST Contd_P-5/-



AT PART-HI

3.0

HT 39 A TG I & Hw F FRFY F Aty ¥ GeAa §1 A R aw

W 3.1 F @ F AR NS 3wEA @ ar 3 D 3k FROT 9910

Do you agree with the self appraisal of the officer with regard to targets and achievements.

Indicate reasons and extent of disagreement with reference to 3.1 below, if any

3.1

Assessment of work output (weightage - 40%)
On scale 1-10 & &ha # ; FHIT TR A €W see instructions

@id & F1 FeaiwT GF d9T B AT 40% )

yfdgs | gAfdesa | gAfdema
sl | wftsl | o
Reporting | Reviewing | & amaert
Authority | Authority | e
Reviewing
Authority

)T 2.2 & AR U 710 FF 1 gy
LA Hr AT

Extent of Accomplishment of planned
work as per para 2.2. above

ii) A9 I A qoTar
Quality of output

i) RT 2.6 F 3gaR fAearied
FTHTEROT/3ANET HI FT QAT

Accomplishment of exceptional
work/unforeseen tasks performed as per
para 2.6 above

fodd a1 ® Fa Pam AT
Overall Grading on ‘Work Output’

3.2

sfFaara Rdvast .1 qeada @ AT & d&T 30% g

Assessment of personal attributes (weightage 30%)

On scale 1-10 & T&Ha & ; FIAT 3-1?_|_,?\'%ﬁ FT W see instructions

giadea gAfddida | qAfdeeT

ey b SRy

Reporting Reviewing | & HEAER

Authority Authority ol
Reviewing
Authority

1) & & gfa afEE
Attitude to work

ST Contd...P-6/-




2)

Ugdl, 3189 U9 Hrea-HYeeidr

Initiative, drive and resourcefulness

3)

HeIRMHT
Discipline

4)

HIYOT HiereT

Communication skills

5)

A AT q FR Fla T &THAT

Capacity to work in team spirit

6)

A AT F FRT a3 FT &7 ar

Capacity to work to time lines

7)

AafFhel Td agw F A FEYH
Inter-personal relations and relation
with clients and customers

8)

faegaeiar va fSededy o= &
faotg 3R szar Dependability and

willingness to take responsibility

‘fFdara Ayt w Fa Pt AT

Overall Grading on personal attributes

33  YSHICHS HEHACT FT Fedida (38 AT & 32 30% grm)

Assessment of functional competency (weightage 30%)

On scale 1-10 & &hal # ; HIAT ﬂﬂaﬁﬁ FI W see instructions

yfodesr | qafddiwa | gafdare
TRFEH | niERT LlbEan
Reporting | Reviewing F T
Authority | Authority Initial of
Reviewing
Authority

1)

HAAT ¥ FaOg sy [(fEgal
FRYOT & T 3R 30 T@r

TE T IANT HLA &I JIgar
Knowledge of Rules/ Regulations/
Procedures in the area of function and
ability to apply them effectively

2)

fdeg Fate aeler S &THar
Strategic Planning ability

SR Contd.-P-7/-



3) vl A= & aar

Decision making ability

4) faeevoTcHE deyar
Analytical ability

5) §HeGT &THAT Coordination ability

6) ey + INT vd DRI @

$r &yAar Ability to motivate and develop
subordinates

7) HHGTH® 3RIAT & fAT For EEs
AT v HdFeud, fAfrsear wd
Tle3l, Aediae, Thar deeed &
FleT U JaoTar
Knowledge and Proficiency in Planning &

Designing,  Specification and  Codes,
Valuation, Vigilance Techniques

amﬁq & fOT For Architects
fSoTeT & I 3% W@ o gEEanit

G W e S AT AEgIRAaTl  digd,
Foqarelel, HfFag fRBewm-w F [U
TeAlcASr AR #Aferharl

Practicability of design attention to
maintenance problems etc., Creativity and
originality for aesthetic, imaginative and
innovative designs

3Tt H"-Tﬁﬁa: & fTFor Horticulture
HfAHT IR Fer F M F AT o,
gerEel  @har faff  Landscaping  and

Designing flower shows, Horticulture
Methodelogy

8) ST Pl HalSsT Ud Il Al GAJETOT
Management organization and supervision
of works

9  IfaRea gfcewiad #eh & &
A H  dqarl AN, gdiefor
S, REfér gags yaogy, @©8E &
Al g A Promptness in

initiating  extra  substituted  items.
Finalising measurements, test checks,
recording completion certificate,
Responding to CTE's observation

@Egfag & fIT amp @@ NA. for Architects)

‘mmm’wgmfhmaﬁw

Overall Grading on functional competency

SR Contd_P-8/-



1-10 et R s0r-11T $r Foar A
Overall grading of Part-11I on scale 1-10

ATSIT Grading wfadea g gafdates mitsny

nftrary EIBE & IEHET
Reporting Reviewing Initial of Reviewing
Authority Authority Authority

HTIT Part 3.1

HTIT Part3.2

HTET Part 3.3

gHY Afar

Overall Grading

41 wemor : g st A Feer R & |
Integrity : Please comment on integrity of the officer:
4.2
sfodes el | g | e
Reporting e TRy
Authority Reviewing F HIGIET
Authority Initial of
Reviewing
Authority
i) TaTEey dr REufa
State of Health

ii) FASR Tt A g
Sifa/31e Statanfal =g st
gt & gfd efesior

Attitudes towards weaker
section and SC/ST/OBC

iii) SHERT vd Hrdar: HoAr
JHRT @7 JFEER 3T 3
&at FT Ioo@ HL OFH dg
e & F s §

Aptitude and potential please
mention about the aptitude of
the officer and areas in which
he has potential to develop
alongwith training needs,

S Contd_P-9/-



4.3 TAET 70 Usgt H 97 fAFI Pen Picture in about 70 words:

Raféer i & geaner

=% Date: Signature of Reporting Officer
T Place:

1)

2)

AT PART-V

FHIET REVIEW

geAfdelieher Wiy & 3refaT dar & srafer

Length of Service under Reviewing Authority:

Fa1 39 Sl # ROféar st qart &1 Imseqe R Rffew qoit & A& 7 fo
M TR A FEA §? Il Y el TearcAs Hediea o1 HEEAt @ FEAd
6 &, A FUA 3@ AW A U AT FHad H HUN Fedidd H Sead@ H AR I
gfafedt . 3neami Hi

Do you agree with the assessment made by the Reporting Officer with respect to the work

output and various attributes in Part-IIL. In case you do not agree with any of the numerical
assessment or attitudes, please record your assessment in column provided for in that Part and

initial your entries

[:Iﬁ'Yes [ ] 1@ No

ST Contd-P-10/-
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3) Ad Meetar &7 fEufa & gedaeh fdawor 3R FRoT #7 3ea@ &Y

In case of difference of opinion details and reasons for the same may be given

4) Rarféar sty i 9 ReR @ InrgRai/iadie
Remarks/observation on the Pen Picture by the Reporting Officer:

5) 1-10 Ehel I FHT AT Overall Grade on scale 1-10:

gAfdeida HOF F granr
f&sti® Date: Signature of Reviewing Officer
TTel Place:

TP I ACCEPTANCE

Far 3T RAféar sfwmR/gafderET FRHH arT AU T HeAind IR AT BeAar & @R
IR 38& FROT, IR A g, ¥ TeAd €7 W A F TPl MOFE 1-10 T R FHT I3
&y gami

Do you agree with the assessment made by the Reporting Officer/Reviewing Officer and details of

difference of opinion, if any, with reasons for the same. In such case, acceptance authority will also
give overall grade on a scale of 1 to 10.

ﬁ Yes F@' No

3cgse Outstanding (9) g esT Very Good (7)
3BT Good ( 5) W& Unsatisfactory (0)

THFRFar MAFN & FEARR
f&sTi® Date : Signature of Accepting Authority

ATH TasE I A
TI Place : Name is Block Letters

R Iafr & R g

Designation during the period of Report

Sk kkk kK



