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BRIGHT LIFECARE PVT LTD

CIN No. - U51909DL2011PTC218346

HEALT[I4ART

CONFIDENTIAL

27-05-2019
To,

Ms. Seema Pal
BLE2204

RZ-P14, Nanda Block
Mahavir Enclave
New Delhi-110045

Subject:-Appointment Letter

Dear Seema,

This has reference to your application and subsequent interview you had with us; we are pleased to appoint you as
“Research Associate 2” in R&D department within our organization.

1.0 Joining:-

Your appointment shall be effective from the date of your joining the company i.e. 27™ May 2019 upon
submission of - necessary documents and certificates with respect to your educational and professional
qualifications, identity proof and related to your previous employment.

2.0 Salary:-

Your salary will Rs.3,75,011 per Annum on Cost to Company (CTC) basis. Your salary break up is enclosed as
Annexure — |

3.0 Probation:-

You will be on probation for a period of 3 months from the date of joining. The company shall be entitled to
extend the period of your probation period by another 3 months depending upon your performance. The company
can terminate your services during probation period without assigning any reason whatsoever and by giving 135
davs salary including allowances. During the period of your probation vou will not be entitled to any other
be;leﬁts, which may be applicable to the permanent employees of the company.

In the event of your resignation from the services of the Company during probation period; you will be required
to give 15 days written notice or forfeit, in lieu thereof, your salary, including allowances, for 15 days, or pro-
rated for the period by which your notice falls short of 15 days.

4.0 Confirmation:-

After successful completion of your probation period, unless the probation period is extended, your service will
get confirmed subject to information/documents submitted by you are verified and found correct. If it is found
that any information/documents submitted by you are false or forged, then the Company shall have right to
terminate your services with immediate effect and without any notice period. On satisfactory completion of the
period of probation, you will be confirmed by way of a written communication as a permanent employee of the

Company. Upon confirmation of your employment, you will be entitled to applicable benefits, as per the rules
and regulations of the Company.

Registered Office Address: 72/5, Swarn Park, Udyog Nagar, Mundka, Delhi-110041
Corporate Office Address: T-01, 3" Floor, Parsavnath Arcadia, Sector-14, Gurgaon, Haryana
Website: www.brightlifecare.com/www.healthkart.com
Tel: 0124- 4700932
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BRIGHT LIFECARE PVT LTD HEALTmART
CIN No. - U51909DL2011PTC218346
Name : Ms Seema Pal
Designation : Research Associate 2
Band : Bl
Department : Research & Development
Location : Gurgaon
Indicative Compensation Breakup (to be further refined post joining)
COMPONENTS MONTHLY ANNUAL
Amount in
Basic Salary 14,741 176,892 X
HRA 14,741 176,892
Gross 29,482 353,784
PF( Employer Cont. ) 1,769 21,227
CTC Total 31,251 375,011
For BRIGHT LIFECARE PRIVATE LIMITED
B %
/
MONICA MUDGAL
SENIOR VICE PRESIDENT - HUMAN RESOURCES
4

Registered Office Address: 72/5, Swarn Park, Udyog Nagar, Mundka, Delhi-110041
Corporate Office Address: T-01, 3 Floor, Parsavnath Arcadia, Sector-14, Gurgaon, Haryana
Website: www.brightlifecare .comwww.healthkart.com :
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AL/112021/TB/0172

Preeti Lata Singh

E-17 Budh Vihar Badarpur, New Delhi-110044

SUB: APPOINTMENT LETTER FOR THE POSITION OF ANALYST

Dear Preeti,

We are pleased to inform you that you are appointed as Analyst — Technology Research & Advisory in our
company with immediate effect. During this period, your Total Annual Cost to the company will be Rupees Seven
Lakh Forty-Seven Thousand Five Hundred Only (Rs. 7,47,500/-). (Rs. 6,50,000/- fixed + 15% Performance
linked bonus* of fixed). *Performance bonus will be based on your performance & company's performance.

Your appointment becomes effective from the date of your joining the services of the company which should be no
later than the mentioned date of joining i.e. February 14, 2022.

CONFIRMATION: We do not have any probation period clause; you will be confirmed from the 15t day of
your joining. You will be entitled to leave and other perquisites as enshrined in Aranca HR Policy Manual.

RULES AND REGULATIONS: The Service Rules and Regulations, which may be brought in force or
amended from time to time as applicable to all employees of the company, will govern your services.

GENERAL: During the course of your employment you will employ yourself efficiently, honestly, faithfully
and to the best of your ability and shall devote your whole time and attention to promote the interest of
the company and generally carry out duties and work as assigned to you and shall obey and comply with
all the lawful orders and directions given to you by the concerned superiors in the company.

PLACE OF POSTING AND TRANSFER: Your posting at present is at Gurgaon. During your
employment with this company, you may be posted or transferred/attached to any other affiliated company
or to any of the offices/subsidiaries/units/ associate offices of the company, to any town city in India or
abroad at the sole discretion of the management. While working in another company on
transferred/attached, you shall be entitled to emoluments and perks as applicable in transferred /
attached company and for all purposes you shall be deemed to be employed in the company
transferred/attached.

MORAL RESPONSIBILITY & HONESTY: You are expected to deal with the company’s money, material
and documents with utmost honesty and professional ethics. Your services may be dispensed with any
time without any prior notice if you are found guilty of gross indiscipline, fraud misappropriation or acting
against the interest of the company.

(Signature of Employee)

Floor 2 & 3, Wing B, Supreme Business Park,
Hiranandani Gardens, Powai, Mumbai 400 076.

B:+91.22.3937 9999

BUSINESS RESEARCH & ADVISORY
TECHNOLOGY RESEARCH & ADVISORY

VALUATION & FINANCIAL ADVISORY

E: info@aranca.com | www.aranca.com

CIN: U74130MH2004PTC145476

PROCUREMENT & SUPPLY CHAIN INTELLIGENCE
INVESTMENT RESEARCH & ANALYTICS

PUBLICATION SUPPORT

aranca
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6. CONFIDENTIALITY AND NON-DISCLOSURE: Employees have an obligation not to disclose, without
consent, any secrets or confidential firm information that is developed or received during the course of
their employment. This includes significant or confidential client information, observations, discoveries,
inventions, ideas, client names, proprietary clients of company information etc. Serious note would be
taken of any deviance.

7. OTHER EMPLOYMENTS: During the period of your employment you will not work directly or indirectly
for any other person, firm, company or organisation whether with or without remuneration nor will you
engage yourself or be interested directly in any trade or business, either as employer employee partner
or any other capacity.

8. NON-SOLICITATION: You will agree that you will not take up any type of assignment by whatever name
called like employment, retainership, consultant, advisor etc. with the company’s clients while working on
any client project, during the tenure of the project and during a period of one year from the date of
completion of such projects, or till your tenure with the company gets over, whichever is later, without prior
written permission of the company.

9. INVENTION & DISCOVERIES: While employed with the company, you promptly disclose to it and assign
to it your interest in any invention, improvement or discovery made or conceived by you either alone or
jointly with others, which arises out of any proceeding relating to such invention, movement or discovery
and in obtaining domestic and foreign patent or other protection covering the same.

10. MEDICAL FITNESS: You are required to maintain yourself in a state of medical/ physical/mental fitness
and ensure regular check-ups. Any neglect on your part in maintaining good health may render you
medically unfit for the service. In such a case your services are liable for termination, notwithstanding
other conditions mentioned in the letter or otherwise.

11. EXAMS AND COURSES: In case you intend to appear in some examination or wish to attend some
classes while working with the organisation, you are required to obtain written permission for the same
giving full details including time frame involved.

13. NOTICE PERIOD:

a) You are required to give two-month notice if you wish to discontinue your services with the
organization. However, relieving you at your request and giving salary in lieu of two-month notice, will
be at the sole discretion of the company.

b) Your services are liable to be discontinued after giving two-month notice or salary in lieu there-of, at
the discretion of Company.

14. SECRECY:

a) You will not give anyone, by word of mouth, writing, facsimile any devices or otherwise any particulars
or details, which you acquire during the course of your employment of our working systems, technical
know-how, security arrangement, administrative and/ or organisation matters of our and our clients
whether confidential secret or otherwise, either during your employment with Company or afterwards.

b) Please note that the terms and conditions of your employment as stipulated here-with or to be
intimated hereafter, are to be treated as strictly confidential and you are not to divulge its contents to
any employee of the company or any other person connected with the company.

You are advised to read this letter carefully and if the terms and conditions are acceptable to you please sign the
duplicate copy as a token of your having understood and accepted the same.

With Best Wishes,

For ARANCA (Mumbai) Private Ltd.,

WA

S. Kannan (Signature of employee)
CEO BUSINESS RESEARCH & ADVISORY
TECHNOLOGY RESEARCH & ADVISORY
Floor 2 & 3, Wing B, Supreme Business Park, PROCUREMENT & SUPPLY CHAIN INTELLIGENCE
Hiranandani Gardens, Powai, Mumbai 400 076. INVESTMENT RESEARCH & ANALYTICS

B: +91.22.3937 9999 VALUATION & FINANCIAL ADVISORY
E: info@aranca.com | www.aranca.com

CIN: U74130MH2004PTC145476 PUBLICATION SUPPORT

aranca
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Name Preeti Lata Singh
Designation Analyst
Department Technology Research & Advisory
Level L2

CTC Breakup

Fixed Salary (A)
Component Monthly Annually
Basic 18958 227500
HRA 9479 113750
LTA 1667 20000
Special Allowance 19763 237150
Total 49867 598400

Retiral (B)

Provident Fund (Employer) 1800 21600
Total 1800 21600
Optional Reimbursement (C)

Meal Coupons 2500 30000
Total 2500 30000
Fixed CTC (A+B+C) 54167 650000
Performance Linked Pay (D) 97500
Total CTC (A+B+C+D) 747500
Other Benefits
Gratuity 911 10937

Group Medical Coverage (GMC) (Self + Spouse + 2

Dependent Children) 300000
Group Personal Accident (GPA) 500000
Group term life insurance (GTL) 1000000
Note:

e *_LTA can be claimed twice in a slab of four calendar year (Current slab is 2018-2021).

e #-Reimbursement components are non-taxable, on submission of bills.

Floor 2 & 3, Wing B, Supreme Business Park,
Hiranandani Gardens, Powai, Mumbai 400 076.

B: +91.22.3937 9999
E: info@aranca.com | www.aranca.com
CIN: U74130MH2004PTC145476

BUSINESS RESEARCH & ADVISORY
TECHNOLOGY RESEARCH & ADVISORY
PROCUREMENT & SUPPLY CHAIN INTELLIGENCE
INVESTMENT RESEARCH & ANALYTICS
VALUATION & FINANCIAL ADVISORY
PUBLICATION SUPPORT



Indraprastha Medical Corporation [ ivn:
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Ref. No.
Date:

To,

s
o Goomg R Wi

With reference to your application and subsequent interview we are pleased to off
74 : - 0 offer vou t
position of Staff Nurse in the Nursing department on the Terms and Condition discuss;;u h;

. Wil

you.

Your final selection will be subject to the production / submission of Registration Certificate as
Nurse & Midwife issued by the State Nursing Council and the pre-employment medical

examination to be done in IMCL. New Delhi.

A detailed Letter of Appointment will be given to you at the time of your joining the Company.

You are requested to confirm your acgeptance of the position as well as your ability to appear for
the medical examination on \%

You are advised to bring photocopies of the following documents tor submission on the date of

joining:-
Certificate of your Educational. Technical and Professional Qualification

Date of Birth Certificate

l.

2.

3. Relevant Experience Certificate (Present & Past if any)

4. Relieving Order from the last Employer

3. Last Pay Particulars giving details of your salary. allowances and other statutory benefits
6. Aadhar Card and Pan Card

nd we are sure that you will have a rewarding and satisfying career

We welcome you amongst us a
with the Company.

With best wishes,
'ATION LIMITED



HAMDARD INSTITUTE OF MEDICAL SCIENCES & RESEARCH
| AND ASSOCIATED HAH CENTENARY HOSPITAL
JAMIA HAMDARD, NEW DELHI - 110062

D.No HIMSR/Admn./Nurses/2018-37
Dated 05.02.2018

| OFFICE ORDER
Sﬂ’Mi Appointment as Staff Nurse in Hakeem Abdul Hameed

Centenary Hospital of Hamdard Institute of Medical Sciences
and Research i

Reference: Approval of Director General vide Dy. No 1245 dated 30.01.2018
\ | ;

l:;:ector General, HIMSR is pleased to appoint Ms. Rukhsar Khan D/o
r. Idreesh Khan as Staff Nurse in Hakeem Abdul Hameed Centenary

Hospital of HIMSR, on contractual| basis for a period of one year w.e.f
03.02.2018

The appointee is required to submit a medical fitness certificate after a
medical check up in Hakeem Abdul Hameed Centenary Hospital. For medical

examination you may please contact the Medical Superintendent of the
Hospital.

Ail original certificates may be deposited with the undersigned for verification.

Tbe terms and conditions of the appointment will be as under:

1.: That your engagement is purely on contractual basis for a fixed period of

one year w.e.f 03.02.2018.

2| You will be paid fixed salary (all inclusive) of Rs 18,000/- per month.
3. In addition to normal holidays(s), you will be entitled for one and half
| day’s leave for each completed month of service
4’ There will be no encashment of leave. On the expiry of contract, the leave
will be treated as lapsed, if not availed during the period of contract.
Slj That this contract can be terminated within the contract period of one
month notice or one month pay in lieu of notice from either side without
‘assigning any reason.
6. |You will be required to be present in the department throughout the
- |working hours and may be asked to perform duties beyond office hours
and on holidays without any extra remuneration. You will mark your
attendance in the Biometric System of the Organisation.
7. |Your conduct & activities should be in a manner that promotes the aims
and objectives of HIMSR/HAHCH
8.

That no notice is required to be given on expiry of the contractual period
by efflux of time.

Cont....,

y




9

\
10.\

.| That thi R
at this contractual appoint will not confer any right on you to claim

. y
eg\.ﬂa{" appomtm_ent to the post and will not count for the purpose of
seniority, promotion and service benefits etc.

| That the above terms & conditions are illustrative and not exhaustive.

i \ The Competent Authority may vary them as per exigencies of work.
! ‘.f .tl'.xe contractual appointment |is acceptable, you may submit your
\ Joining and acceptance of the terms and conditions report to the office of

the undersigned within a week, failing which this

\ withdrawn automatically.

|
|

1 |
‘Ms Rukhsar Khan ;

D-359 Nand Gram, Mariyam Nagar,

Ghaziabad, Uttar Pradesh — 201001

|

|

to:

. |/Dean/Principal, HIMSR

7| Medical Supdt., HAHC Hospital
.| Nursing Supdt., HAHC Hospital
.| Finance Division, HIMSR

.| P.S. to Director General

.| P.A. to Head F&A

.| Personal File /Guard File

+ (MushtagA. Zargar)
Head Finance &Administration

% shall stand



HAMDARD INSTITUTE OF MEDICAL SCIENCES & RESEARCH
AND ASSOCIATED HAH CENTENARY HOSPITAL
JAMIA HAMDARD, NEW DELHI - 110062

D.No HIMSR/Admn./Nurses/2018-38
Dated 05.02.2018

" OFFICE ORDER

SLb]ect: A_ﬁpointment as Staff Nurse in Hakeem Abdul Hameed
( Centenary Hospital of Hamdard Institute of Medical Sciences

Centenary Hospital of Hamdard InSLIL2L~ = o =————

and Research
Reference: Approval of Director General vide Dy. No 1245 dated 30.01.2018

Director General, HIMSR is pleasegl to appoint Ms Samreen Khan D/o
Mr. Raees Khan as Staff Nurse in Hakeem Abdul Hameed Centenary Hospital
of HIMSR, on contractual basis for a period of one year w.e.f 03.02.2018.

The appointee is required to submit a medical fitness certificate afte_r a
medical check up in Hakeem Abdul Hameed Centenary Hospital. For medical

eJ"(aminatjon‘you may please contact the Medical Superintendent of the
Hospital.

Al‘\l original certificates may be deposited with the undersigned for verification.

’I‘I‘le terms and conditions of the appointment will be as under:

1. That your engagement is purely on contractual basis for a fixed period of
one year w.e.f £ 03.02.2018.

2. You will be paid fixed salary (all inclusive) of Rs 18,000/- per month.

3‘ In addition to normal holidays(s), you will be entitled for one and half

i 1 day’s leave for each completed month of service

4. There will be no encashment of leave. On the expiry of contract, the leave

. will be treated as lapsed, if not availed during the period of contract.

5! That this contract can be terminated within the contract period of one
month notice or one month pay in lieu of notice from either side without
assigning any reason.

6. You will be required to be present in the department throughout the
working hours and may be asked to perform duties beyond office hours
and on holidays without any extra remuneration. You will mark your
attendance in the Biometric System of the Organisation.

7. Your conduct & activities should be in a manner that promotes the aims
and objectives of HIMSR/HAHCH

8. That no notice is required to be given on expiry of the contractual period
by efflux of time.




:-2:-
9. That this contractual appoint will not confer any right on you to claim
regular appointment to the post and will not count for the purpos€ of

seniority, promotion and service benefits etc.
10. That the above terms & conditions are illustrative and not €
The Competent Authority may vary them as per exigencies of work.

11. If the contractual appointment is acceptable, you may submit youf

joining and acceptance of the terms and conditions report to the office of
ek, failing which this offer shall stand
|

xhaustive:

the undersigned within a we
withdrawn automatically.
' |
(Mushtag/A. Zargar) |
‘Administration

Head Finance

I

'Ms Samreen Khan
1360 Pahari Imli Matiya Mahal, {
Jamia Masjid, Chawri Bazar, |

North Delhi 110006

Copy to:

Dean/ Principal, HIMSR
Medical Supdt., HAHC Hospital

Nursing Supdt., HAHC Hospital
Finance Division, HIMSR
P.S. to Director General

P.A. to Head F&A
Personal File / Guard File

<
.'



JAMIA HAMDARD, NEw DELHI- 110062

D.No: HIMSR/Admn./Nurses/2O 18-31
Dated: 05.02.2018

OFFICE ORDER

All original certificates may be deposited with the undersigned for verification.

The terms and conditions of the appointment will be as under:

1. That your engagement is purely on contractual basis for a fixed period of

one year w.e.f 05.02.2018.

2. You will be paid fixed salary (all inclusive) of Rs 18,000/- per month.

3. In addition to normal holidays(s), you will be entitled for one and half
day’s leave for each completed month of service

4. There will be no encashment of leave. On the expiry of contract, the leave
will be treated as lapsed, if not availed during the period of contract.

S. That this contract can be terminated within the contract period of one
month notice or one month pay in lieu of notice from either side without
assigning any reason.

6. You will be required to be present in the department throughout the
working hours and may be asked to perform duties beyonfl office hours
and on holidays without any extra remuneration. 'You will mark your
attendance in the Biometric System of the Organisation. :

7.  Your conduct & activities should be in a manner that promotes the aims

jectives of HIMSR/HAHCH :

% ?;:(:to:ie:lt;‘t’;z h reqUire/d to be given on expiry of the contractual period

by efflux of time.

| Cont....,

f Y

e



-2:-

9. That thig contractual appoint will not confer any right on you to claim
regular appointment to the post and will not count for the purpose of
seniority, promotion and service benefits etc.

10. That the above terms & conditions are illustrative and not exhaustive.
The Competent Authority may vary them as per exigencies of work.

11.

If the contractual appointme
joining and acceptance of the
the undersigned within a w

‘withdrawn automaticallj.

|
|

nt is acceptable, you may submit your
terms and conditions report to the office of
eek, failing which this offer shall stand

(Mushtag A. Zargar)
Head Finance Administration

‘Ms Sidra Ali,
House 120a, Ward 31,

Rakavganj Khurd, Farrukhaba#l,
Uttar Pradesh — 209625

Copy to:

1., Dean/ Principal, HIMSR
/ Medical Supdt., HAHC Hospital
Nursing Supdt., HAHC Hospital
Finance Division, HIMSR
P.S. to Director General
P.A. to Head F&A
Personal File /Guard File

.

S

e P S T Y T A T -




HAMDARD INSTITUTE OF MEDICAL SCIENCES & RESEARCH
AND ASSOCIATED HAH CENTENARY HOSPITAL

JAMIA HAMDARD, NEW DELHI - 110062
No: H\MSRII\dmn.[Nurscs/?.O\‘)/j.A.

Dated: 25.03.2019

OFFICE ORDER
|

: \
Director General, HIMSR is pleased to

pprove contractual appointment of staff nurses in
Hakeem Abdul Hameed Centenary Ho§pita\ of Hamdard Institute of Medical Sciences 8
Research on all inclusive fixed salary of Rs 20,000 /- per month for a period of one year with
effect from the date of their joining. An An

detailing their names is enclosed herewith.
All the incumbents are hereby directed to report to the Medical Superintendent of Hakeem

Abdul Hapgcd Centenary Hospital for| medical examination and other jolning formalities
The nppo‘lntment is subject to your

edloal fitness'clearance certifioate.
R b ~ i Ll YA £ L ) 5 :
The termis and conditions of the app ,‘ﬂWﬂﬂd‘lm*,ﬁ as under:
1. Your engagement is purely on cont:
joining.
2.

actual badis for a period of ofi¢'year from the date of
In addition to normal holidays(s), }'ou will be entitled for one and half day’s leave for
each completed month of service \
3.

There will be no encashment of leaye. On the expiry of contract, the leave will be treated
as lapsed, if not availed during theu‘period of contract.
4.

That this contract can be terminated within the contract period by one month notice or
one month pay in lieu of notice from either side without assigning any reason.

S. You will be required to be present in the HAHC Hospital throughout the working hours
and may be asked to perform duties beyond office hours and on holidays without any
extra remuneration. You will mark your attendance in the Biometric System of the
Organisation.

6. Your conduct & activities should be in a manner that promotes the aims and objectives
of HIMSR/HAHCH

7. That no notice is required to be given on expiry of the contractual period by efflux of
time. i

8. That this appointment will not confer any right on you to claim .rcgu\ar appcfmtment to
the post and will not count for the purpose of seniority, promotion and service benefits
etc.

9.

That the above terms & conditions are illustrative and not exhaustive. The Competent
ori i ies of work.
Authority may vary them as per exigencies o . =

10. If the contractual appointment is acceptable, you may submit youlj Joln\ng :und
: cceptance of the terms and conditions report to the office of the und ersigned within a
8 . .

week, failing which this offer shall stand withdrawn automatically.

|
\

| All individual officials

Copy to:

&8

Dean/ Principal, HIMSR

4. Finance Section, HIMSR
i 5. Assistant Manager, IT
|2 R e lcm:;:;\lx ‘ 6. P.S. to Director General, HIMSR
| 3. Nursing Superintenden , ; !
|"7. “Personal File/Guard File |
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\ HAMDARD INSTITUTE OF MEDICAL SCIENCES & RESEARCH
AND ASSOCIATED HAH CENTENARY HOSPITAL
JAMIA HAMDARD, NEW DELHI - 110062

No: HIMSR/H
| /HR/N/2019/4y Dated: 28.08.2019

1 OFFICE ORDER

L 3:;::; ;G\:::] al};:lx:lMSdR (i:s pleased to a‘p'prove contractual apPointment of staff nurses in
T et.t entenary Hospital of Hamdard Institute of Medical Sciences &
& inclusive fixed salary of Rs 20,000/~ per month for a period of one year with
effect from the date of their joining. An Aﬂlnexure detailing their names is enclosed herewith.
All the incumbents are hereby directed to report to the Medical Superintendent of Hakeem
Abdul Hamped Centenary Hospital for niedical examination and other joining formalities.
. The appolqtment is subject to your m 'dical fitness clearance certificate.

The terms and conditions of the appointment will be as under:

\

1y Your engagemcnt is purely on contradtual basis for a period of one year from the date of
joining,

In addition to normal holidays(s), you will be entitled for one and half day’s leave for
cach completed month of service ‘

3. There wiyll be no encashment of leave. bn the expiry of contract, the leave will be treated

‘ as lapsed, if not availed during the pefiod of contract.

| 4. That thi§ contract can be terminated within the contract period by one month notice or

one month pay in lieu of notice from either side without assigning any reason.

You will be required to be present in the HAHC Hospital throughout the working hours

and may be asked to perform duties beyond office hours and on holidays without any

\ extra remuneration. You will mark your attendance in the Biometric System of the
Organisation.

6. Your conduct & activities should be in a manner that promotes the aims and objectives
of HIMSR/HAHCH

7. That no notice is required to be given on expiry of the contractual period by efflux of
time.

8. That this appointment will not confer any right on you to claim regular appointment to
the post and will not count for the purpose of seniority, promotion and service benefits
etc.

19. That the above terms & conditions are illustrative and not exhaustive. The Competent
Authority may vary them as per exigencies of work.

0. If the contractual appointment is acceptable, you may submit your joining and

\ acceptance of the terms and conditions report to the office of the undggsigned within a

week, failing which this offer shall stand withdrawn automatically. .
bsag)
]] \’
|

2.

1 individual officials
|

I accept the above terms & conditions for joining as S.taff Nurse in Hak;:
Centenary Hospital of Hamdard Institute of Medical Sciences & Research.

Name M—“—

Signature B
Date —_— 1
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SL | NAME
1 | Ms. Shweta pq) W
2 | Ms, Zainab Ansarj ‘“W
|3 | Ms. Noor Hasmee Mr. Igbal Ansari
4 | Ms. Asma Riyaz Mr. Zainudeen
S Mg. Arshiya Yasmeen | . hMAr' Riyaz Ahmed
6 | Ms, Jmm#kég&‘}'\ Mr. Mohd Daud
7 | Ms. Ramsha Arif r- George Yarghese
8 Ms.‘l 8nt Girl Mr. Arif Hussain
9 | Ms Sonia ot Mr. Ved Pal
g Mr. Anil Dutt
10 | Ms. Suma Jam Mr. James Deepak
I mgﬂ £y
12 | Ms. Yumnum Chitralekha ; Mr. Dhananjoy Devi Singh
13 | Ms. Jyoti Verma AA‘%W Mr. Sudama Verma
14 | Ms l‘\.ﬂaria Michael ,W Mr. Michael Xavior
15 | Ms. Neha Rani oy Mr. Pritam Singh
16 | Ms. Archna [ Mr. Satya Ram
17 | Ms. Shabana Khatoon %j‘}‘—“ Mr. Mohabbat Ali
18 | Ms. Rajkumari ’ Mr. Laxman Das
19 | Ms. Priyanka Phian 5 Mr. Rajender Kumar
20 | Ms. Serin P. Joseph Sle®* | Mr. Jain P. Baby
21 | Ms. Wajida Perveen @y‘s Mr. Abdul Qayyoom
22 | Ms.Mumtaz Ahmed MK | Ve Mansoor Ahmed
23 | Ms. Monika Mr. Sanjay Giri
24 | Ms. Monika Mr. Ashok Kumar
25 | Ms. Shrishti Sharma Mr. sanjay Sharma
26 | Ms.Sana Mr. Nawab
27 | Mr. Jasveer Singh 5 n Mr. Jogendra Singh
28 | Mr. Deepak Sharma M“\”’T' Mr.Omprakash Sharma
29 | Ms. Preeti ) Mr. Shiv l(umar. J
30 | Ms. Manju W Mr. Ramesh Prajapat J
31| Ms. Anamika Vishal (X7, Mr. RamPrakash .
32 | Ms. Yogesh A Mr. Ve('i Prakash J
33 | Ms. Mansi Gupta__ MY . Mr. Rajeev Gupta
34 | Ms. Ritu Mr. Jai Kumar

35

Ms. Zeenat Naaz

Mr. Mohd. Aslam

36

Mr. Ram Sajjan

Ms. Sangeeta Yadav

37

Ms. Sameena Akhtar

38

Mr. Vipin Kumar

39

Ms. Shreya V. Nair

40

Priya Stuti

Mr. GulamRabbani
Mr. Avtar Singh
Mr. Vijayan TN

j : Mr. Amol Jha g
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HAMDARD INSTITUTE OF MEDICAL SCIENCES & RESEARCH
AND ASSOCIATED HAH CENTENARY HOSPITAL
JAMIA HAMDARD, NEW DELHI - 110062

D.No: HIMSR/Admn./Nurses/2018-41
Dated: 05.02.2018

OFFICE ORDER

Subject: Appointment as Staff hnrse in Hakeem Abdul Hameed

Centenary Hospital of Hamdard Institute of Medical Sciences
and Research |

Reference: Approval of Director General vide Dy. No 1245 dated 30.01.2018

Director General, HIMSR is pleased to appoirit Ms Zakira Bano D/o
Mr. Mohd Hashim as Staff Nurse in Hakeem Abdul Hameed Centenary

Hospital of HIMSR, on contractual basis for a period of one year w.e.f
02.02.2018.

Tﬁe .appointee is required to submit a medical fitness certificate after a

medical check up in Hakeem Abdul l-?.meed Centenary Hospital. For medical
tact

examination you may please con the Medical Superintendent of the
Hospxtal

All original certificates may be deposxt&ed with the undersigned for verification.

The terms and conditions of the appomtment will be as under:

1.| That your engagement is purely on contractual basis for a fixed period of

" | oneyear w.e.f 02.02.2018.

2.| You will be paid fixed salary (all inclusive) of Rs 18,000/- per month.

3. In addition to normal holidays(s), you will be entitled for one and half

: day’s leave for each completed month of service

4.‘ There will be no encashment of leave. On the expiry of contract, the leave

. will be treated as lapsed, if not availed during the period of contract.

5.\ That this contract can be terminated within the contract period of one
month notice or one month pay in lieu of notice from either side without
assigning any reason.

6. Xou will |be required to be present in the department throughout the

' working hours and may be asked to perform duties beyond office hours
and on holidays without any extra remuneration. You will mark your
attendance in the Biometric System of the Organisation.

7. Your conduct & activities should be in a manner that promotes the aims

~ land objeétwes of HIMSR/HAHCH

8.

That no notice is required to be glven on expiry of the contractual penod
by efflux of txme




i 7 ]
| i -

2t | \ /7
r any right on you to claj,

]

: nfe |
.1t will not €0 al B
9. That this contractual ap;o;npost and will not count for the| purpose o
regular appointment to

: its etc. L | ‘
seniority, promotion and service benefl ustrative and not exhaustive,
10. That the above terms & con

exigencies of work.
The Competent Authority may v you may submit your
11. If the contractual appointmen

report to the office of
joining and acceptance of the t€ Lt st
the undersigned within a wee
withdrawn automatically.

ditions are ill
ary t_hcm as per
t is acceptable-,
rms and conditions ;
k, failing which this

(Mushta A. Zargar) :
. Head Finance Administration

[Ms Zakira Bano
F-405, Jamia Hamdard
Hamdard Nagar,

South Delhi - 110062

Copy to:

1. Dean/Principal, HIMSR

2. Medical Supdt., HAHC Hospital
3. Nursing Supdt., HAHC Hospital
4. Finance Division, HIMSR

S. P.S. to Director General

6. P.A. to Head F&A

7. Personal File /Guard File




HAMDARD INSTITUTE OF MEDICAL SCIENCES & RESEARCH
AND ASSOCIATED HAH CENTENARY HOSPITAL
JAMIA HAMDARD, NEW DELHI - 110062

No: HIMSR/Admn. /Nurses/2019 /24, Dated: 25.02.2019

OFFICE ORDER

Director General, HIMSR is pleased to approve contractual-appointment of staff nurses in
Hakeem Abdul Hameed Centenary Hospital of Hamdard Institute of Medical Sciences &
Research on all inclusive fixed salary of Rs 20,000/~ per month for & period of one year with
effect from the date of their joining. Ah Annexure detailing their names is enclosed herewith,

All the incumbents are hereby directed to report to the Medical Superintendent of Hal‘(c'cm
Abdul Hameed Centenary Hospital for medical examination and other joining formalities.
The appointment is subject to your medical fitness clearance certificate.

!

The terms and conditions of the appointment will be as under:

1. Your engagement is purely on contractual basis for a period of one year from the date of
joining,. [

2. In addition to normal holidays(s], you will be entitled for one and half day's leave for

each completed month of service

There will be no encashment of léave. On the expiry of contract, the leave will be treated
as lapsed, if not availed during the period of contract.
4,

That this contract can be terminated within the contract period by one month notice or

one month pay in lieu of notice from either side without assigning any reason.

5. You will be required to be present in the HAHC Hospital throughout the working hours
and may be asked to perform duties beyond office hours and on holidays without any

extra remuneration. You will mark your attendance in the Biometric System of the

Organisation. ;

6. Your conduct & activities should be in a manner that promotes the aims and objectives
of HIMSR/HAHCH

7. That no notice is required to be given on expiry of the contractual period by efflux of
time.

8. That this appointment will not confer any right on you to claim regular appointment to
the post and will not count for the purpose of seniority, promotion and service benefits
etc. §

9. That the above terms & conditions are illustrative and not exhaustive. The Competent
Authority may vary them as per exigencies of work.

10. If the contractual appointment is acceptable, you may submit your joining and
acceptance of the terms and conditions report to the office of the undersigned within a
week, failing which this offer shall stand withdrawn automatically.

\
(Mus ;
Head Finances
All individual officials
|
opy to:

1. Dean/ Principal, HIMSR 4. Finance Section, HIMSR

2. Medical Superintendent 5. Assistant Manager, IT

3. Nursing Superintendent 6. P.S. to Director General, HIMSR

7. Personal File/Guard File |



HAMDARD INSTITUTE OF MEDICAL SCIENCES & RESEARCH
AND ASSOCIATED HAH CENTENARY HOSPITAL
JAMIA HAMDARD, NEW DELHI - 110062

D.No: HIMSR/Admn./Nurscs/2018-69
\ Dated: 05.03.2018

OFFICE ORDER
in Hakeem Abdul Hameed
ject: App intment as Staff ‘Ntme
o ?:en:enag Hospital of Hamdard Institute of Medical Sciences
and Research

Reference: Approval of Director General vide Dy. No 1245 dated 30.01.2018

Director General, HIMSR is pleased to appoint” Ms Sadrun Khatoon W/?1
Mr. Mohd. Rizwanul Huda as Staff Nurse in Hakeem Abdul Hamee

Centenary Hospital of HIMSR, on contractual basis for a period of one year
w.e.f 19.02.2018.

|
The appointee is required to subrﬁit a medical fitness certificate after a

“edical check up in Hakeem Abdul Hameed Centenary Hospital. For medical
examination you may please contact the Medical Superintendent of the

ospital.
A‘ll original certificates may be deposited with the undersigned for verification.
T“hc terms and conditions of the appointment will be as under:

L’l. That your engagement is purely on contractual basis for a fixed period of
| one year w.e.f 19.02.2018.

2. You will be paid fixed salary (all inclusive) of Rs 18,000/~ per month.

3. In addition to normal holidays(s), you will be entitled for one and half
day’s leave for each completed month of service

There will be no encashment of leave. On the expiry of contract, the leave

will be treated as lapsed, if not availed during the period of contract.
5. That this contract can be terminated within the contract period of one
| month notice or one month pay in lieu of notice from either side without

|| assigning any reason.

6. | You will be required to be present in the department throughout the
working hours and may be asked to perform duties beyond office hours

. and on holidays without any extra remuneration. You will mark your
|

attendance in the Biometric System of the Organization.
Your conduct & activities should be in a manner that promotes the aims
and objectives of HIMSR/HAHCH

8.| That no notice is required to be given on expiry of the contractual period
by efflux of time.

T

Cont....,
\



=2

9.| That this contractual appoint will not confer any right on you (o claim

regular appointment to the post and will not count for the purpose of

seniority, protnotion and service j:ncﬁts etc.

10/ That the above terms & conditians are illustrative and not exhaustive.

The Competent Authority may v them as per exigencies of work.

11! If the contractual appointment is acceptable, you may submit your
joining dhd acceptance of the terms and conditions report to the office of
the und rsi‘gned:within a week, failing which this offer shall stand

withdrawn automatically.
| {
' K1 . . (Mushtgf A. Zargar) -
NIE ' Lol Head Financ ministration
d : \& y
30 : 1 '
py to: . :
Dean/ Princip CHIMSR /

Medical Supdt., HAHC Hospital |

Nursing Supdt., HAHC Hospital LIRS
| Finance Division, HIMSR o)

P.S. to Director General

P.A. to Head F&A 3
Personal File /Guard File

NOUE DN

-

e ———————————



HAMDARD
ANII)N:;‘;I(‘)I(J:’II‘E OF MEDICAL SCIENCES & RESEARCH
ATED HAH CENTEN
ARY HOSPITAL
JAMIA HAMDARD, NEW DELHI- 110062

D.No: HIMSR/Admn./Nurses/2018-71
Dated: 05.03.2018

OFFICE ORDER

Subject: }éppointment as Staﬂ' Nurse in Hakeem Abdul Hameed
‘ entenary Hospital of Hamdard Institute of Medical Sciences‘
and Research ' ' '

Reference: Approval of Director GenLaral vide Dy. No 1245 dated 30.01.2018

Director General, HIMSR is pleased to appoint M&;Uzma Nazia D} @ Nazeer
Ahmad as Staff Nurse in Hakeem Abdul Hameed Centenary Hospital of
HIMSR, on contractual basis for a p riod of one.year w.e.f 17.02.2018.

submit a medical fitness certificate after a

bdul |Hameed Centenary Hospital. For medical
the Medical Superintendent of the

\
The _appointee is required to
'i'nedlcal chi;ckup in Hakeem A
examination you may please contact
Hospital. i
Akll original certificates may be
The terms and conditions of the app;ointment will be as under:

That your engagement is purely on contractual basis for a fixed period of
one year w.e.f 17.02.2018.

) You will be paid fixed salary (all inc
In addition to normal holidays(s),

day’s leave for each completed month of service
4. There will be no encashment of leave. On the expiry of contract, the leave

will be treated as lapsed, ing the period of contract.
&  That this contract can be termina od of one
month notice or one month pay in lieu o

|
depoéited with the undersigned for verification.

o

lusive) of Rs 18,000/ - per month:.
you will be entitled for one and half

Faey
¢ N

if not availed dur
ted within the contract peri

f notice from either side without

'
4

| assigning any reason.

6. You will be required to be present in the department throughout the
working hours and may be asked to perform duties beyonsl office hours

n holidays without any extra remuneration. You will mark your
attendance in the Biometric System of the Organisation. ¢ .

7 | Your conduct & activities should be in a manner that promotes the aims

" and objectives of HIMSR/HAHCH

8. | That nolnotice is required to be given o

by efflux of time.

and o
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| ]
9. That this contractual appoint will not confer any Tght| on you to (fs :J;n
regular appointmcnt to the post and will ot counl fok the purpI
i : : o
seniority, promotion d servicé enefits €
10. That the above terms & conditions e 111ustratu<e d not exhaqstxvc
The competent Au m as per exigencies of work. '
11. 1f the contractual p ointment 1 le; y submit your
joining and acceptance © the terms and conditions repor
the undersigned within & week, failing which this offe shall Istan
withdrawn automatically.
Zarga )

nd Floor,

H.No. C-6, 2
han Banger,

Main Road Chau

Delhi-1 10053

Copy to:

Dean/ principal, HIMSR |

Medical Supdt., HAHC Hospital |
HAHC Hospital {

Nursing Supdt.,

Finance Division, HIMSR J
p.S. to Director General ,
p.A. to Head F&A l

personal File / Guard File
{

®
NO GOSN~




HAMDARD
D ANDlll:sS'l‘lTUTE OF MEDICAL SCIENCES & RESEARC/H
# AMSI(:CIA'I‘ED HAH CENTENARY HOSPITAL
HAMDARD, NEW DELHI- 110062

D.No HIMSR/Admn./Nurses/2018-34
Dated 05.02.2018

OFFICE ORDER

Sﬁblec: Appointment as Staff Nurse in Hakeem Abdul Hameed
‘ Centenary Hospital of Hamdard Institute of Medical Sciences

and Research
Reference: Approval of Director General vide Dy. No 1245 dated 30.01.2018 :

Director General, HIMSR is pleased to appoint Ms‘Karishma Choudhary D/o
gr. l)‘z'\;lemz}erl_l ?lagtllzdhary as Staff Nurse in Hakeem Abdul Hameed Centenary
ospital o , on contractual basis for iod of
O§.O2.2018. ; a period of one year w.'e.f
’Irghe _appointee is .required to subrﬂit a medical fitness certificate after a
&Cdl(fal c.heck up in Hakeem Abdul Hameed Centenary Hospital. For medical
e am'matlon you may please contact the Medical Superintendent of the
Hospital.

[ ei o E
All original certificates may be deposited with the undersigned for verification.

he terms and conditions of the appointment will be as under:

That your engagement is purely on contractual basis for a fixed period of

one year w.e.f 05.02.2018.
You will be paid fixed salary (all inclusive) of
In addition to normal holidays(s), you will

day’s leave for each completed month of service

l Rs 18,000/~ per month.

7

T. There will be no encashment of leave. On the expiry of contract, the leave
'5

?

6

|

be entitled for one and half

will be treated as lapsed, if not availed during the period of contract.

That this contract can be terminated within the contract period of one

month notice or one month pay in lieu of notice from either side without

assigning any reason.
You will be required t
working hours and may

epartment throughout the
be asked to perform duties beyond office hours
and on holidays without any extra remuneration. You will mark your

attendance in the Biometric System of the Organisation.

| .

7| Your conduct & activities should be in a manner that promotes
|

and objectives of HIMSR/HAHCH
That no notice is required to be given on expi

by efflux of time.

o be present in the d

the aims

ry of the contractual period

Cont....,,
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not confer any right on you to claim
d will not cournt for the [purpose /of |
etc. | | '
xhaustive.

illustrative and not le
encies of work.

That this contractual appoint will'
regular appointment to the post an
seniority, promotion and service benefits

10. That the above terms & conditions are
The Competent Authority may vary them as per exig

If the contractual appointment {s acceptable, you may S bmit your

eptance of the terms and conditions report to the office o

hich this offer f hall stand

11.
d within a week, failing W
|

joining and acc
the undersigne
withdrawn automatically.

. Zargar)

(Mushta
/Administration

Head Finance

| Ms Karishma Choudhary
809-G-1, Shalimar Garden,

Extension -1 Sahibabad,
desh-201005

Ghaziabad, Uttar Pre

Copy to:

1. Dean/Princi
Medical Supdt., HAHC Hospital

3. Nursing Supdt., HAHC Hospital ’
4. Finance Division, HIMSR g
5. P.S. to Director General (
6. P.A. to Head F&A [
7. Personal File / Guard File |

: J

pal, HIMSR



' Date: 04™ July. 2019
Clarice Adeline Ly nedoh )
“IS.' \:l“\' | umsehphoh.
Clan- - .
Naear, Shitlong.
Mot Nagar. ik
[ ast Khast s, Meghalaya

Pin-793014 \ﬁ\

10 your application followed by

wir diss
) ; CHRRIONS revardin
{lis has relerencd

yppointment W ith us.

lcased to offer you an appointment as Nursing Tutor in Metro College of
We are ple e .rms and conditions as mutually agreed upon an
e o Noida on the terms and <« ( : e Apreetihans. G
Nuorsing, Greater
settled between us.

Accordingly you are now requested 1o join on or belore l‘)"" July, 2019 & report in the
dcpanmc;u of Human Resource. llo‘»\"c\ er, plc.\\'F nol'c \h'il in ¢asc you -::;;-'n.,,: )

will presume that you are no longer interested in this offer and as such this oticr
automatically stand cancelled.

0

wal

Please bring the following documents in originals along with one self attested phios
of each:-

« Updated CV

« Copies of Educational/Professional Certificates
« Copies of Experience certificates

« Relieving letter from present employer

»  Jastdrawn salary Proof

R L LTINS ]

« lour Passport size colored photographs
* 1D Proof (Voter 1D card, Driving License 2

ard, § License, Aadhar Card, Passport ct. .
¢ Pan Card : - .

Meyo College of Health Sciences & Research

i ;-‘yp
LA =
Authorised Sig;

ory '







AV UPIEMDET LVas

Global ID: - 212320

Ms. Amrutha Anil Thomas o/‘
33/1077 DDA Flats Madangir Khanpur 20
New Delhi-110062

Letter of Appointment

Dear Amrutha Anil,

Nursing. Nursing at Fortis Escorts Heart

as Staff Nurse 1 in ;
d conditions.

We have pleasure in appointing you
er 2021 on the following terms an

Institute - Okhla effective 20 Septemnb

1. Reportin
f ; or any other designated

You will report to Chief of Nursing - Nursing. Nursing Administration
person as specified by the Company from time to time.

2. Remuneration & Benefits

You will be placed in Grade N3 of the Company, and will be entitled to compensation (salary,
variable pay and other applicable bencfits) as detailed in Annexure 1. Your compensation (direct and
indirect) will be governed by the rules of the Company and the statutory provisions, as applicable

and/or amended hereafter.

Your salary will be reviewed annually, normally w.e.f 1s April of each year fallowing the completion
of probationary period (if applicable) or at such other time as the Management may decide. Salary
revisions are discretionary and will be subject to, and on the basis of, effective performance and
results. All taxes arising in respect of the remuneration and other payments made by the Company to
you pursuant to your employment with the Company shall be paid by you in accordance with the
applicable laws and regulations under the laws of the relevant jurisdiction.

in addition to your salary and subject to any eligibility requirements, you may be included in such
Incentive Schemes as may be operated by the company from time to time and as determined by the

Remuneration Committee of the Company.

Dep'enc:’u:g :.;\n your position/grade in the company, you may be entitied to additional benefits as
outlined in the company’s policy which may be am i i i :
e y's policy y ended from time to time with or without notice to

3. Probation
You will be on probation for a peri i
period of six 1nonths, The period of
' i : probation can b
dlsuetlonp of the Management and you will continue to be on probation till X ("ﬂt’ﬂd?d B
has been issued to you In writing. ™)

4. Hours of Work:
The hours of work will be in accardance with the Anoainm mallsm. f shoa m_ 3




At qedtg ArgiEsT geaqm, Tt Mot

All India Institute of Medical Sciences, Raebareli

No. AlIMS/RBL/ADMIN/RECTT/NO/2021-22/ 419 F Dated: 08.07.2021

sy

Subject: Appointment of MANISHA to the post of Nursing Officer at AlIMS Raebareli, Uttar Q/Ol %
il

Pradesh.

With reference to CBT examination held on 08-09-2020 and on the basis of document
verification held from 22-02-2021 ta 24-02-2021 and again on 08-03-2021, you are hereby offered
the post of Nursing Officer at AIIMS Raebareli, Uttar Pradesh.

TERM OF EMPLOYMENT & JOINING FORMALITIES

You will be governed by the Central Civil Services (Conduct) Rule, 1964 and the Central Civil
Services (Classification, Control and Appeal) Rules 1965, as amended from time to time.

Other conditions of services shall be applicable as provided under the Rules & Regulations of
the Institute as amended from time to time.

PAY SCALE

The pay scale applicable for the said post will be in PB-2 i e. Rs. 9,300-34,800+Grade Pay Rs
4600/- further revised in Pay Matrix (Level-7) having scale of Rs. 44,900 - 1,42,400 plus usual
allowances as sanctioned from time to time for the same category of employees of Central Gowt.
stationed at Raebareli as per recommendations of the 7" cpe conveyed by Govt. of India, Ministry of
Health & Family Welfare, New Delhivide letter no. V-16020/28/2017-INI-| dated 01.11.2017.

PROBATIONARY PERIOD

Your appointment will be temporary and you will be on probation for a period of two years,
your appointment during the probation pericd can be terminated at any time with one month’s
notice by either side viz. the appointing authority, or the appointee, without assigning any reason
whatsoever, It will be open to the Institute to pay in lieu of notice, for the period by which the notice
falls short of one month. Similarly, if you wish to resign, you may do so by depositing your salary &
allowances with the Institute in lieu of the notice in respect of the period by which it falls short of

one month,

The period of probation can be extended at the discretion of the Competent Authority.

SURETY BOND
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[ Year My Menibia,

W ith borence o
X L V¢ Yol ,l]\[\lﬂ:ﬂ]m\ ol subs i
- ’ ) LTS Y etV ew o .1 g
poanon of Staff Nurse in the D Yuene inwetview, we aee plewsed o offer yens the
e : the Division of Nurs ing with effecr from July 11, 2018, The ) erme
md Londinons as xtated below will spply 1o vour appeanTment . S

1. Yoo will he o

oa on probat . e lv .

ek oy lp _m wn for a prnod of Twelve months, vt thes persod af probmsen

de extended further, n two streiches of 1 months each at the wobe disezarion of e

\|ll\1.\x'( e v
I no levrer 1 ssued th vou within & week of cxpiry o the probatomary pened, i will be
decmud rhat vour probanon has automancally been exrended to pext three months a2 the
sode discrenon of the Managemeat

v

O completing of your probanon inclading any estension thereof, your servicey are lable
to be rermmnated withowt assignimg any reason what<ocver with immediate effect.

3. In the event of severance of relanonship duning Probaton/Confimanon vou woukd be
requircd 1o give three months notce. Similarly, dunng probaton /confirmanan o the
mandgement terminates your services three months notice w il be grven

4. In the ovent of the emplovee resipming the services he/she shall not aval any rype of
leave durny the notce penod, as acus ¢ service dunng such penod 15 mandatory. Me; She
shall be required to subput the resgnation in wntny seatng the reasons

5 Yenu Crross Salary per monrh will be Rs. 160007+ (Rupees Sixteen Thousand Ouly)

Grade i NS5

Basic Rs. S50H).(0 ‘

House Rent Allowance Re.  GDO.DO

€ a1v ( ompensatory Allowance Rs l'l'.-‘..‘t(.?ﬂ

Conv evance Allowance Re. 4475000
Rs. 3500.0¢1

Carecr Gudance Allowance

- ———
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g
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Total s




Ref .
BLI/HR/OL2018/4uly/0128 Date: 03-July-2018

Ms. Deepti Sharma
549 RK Puram, Sector-12
Type-2, New Delhi-110022

Dear Deepti I)IO (g
p /

This has reference to your applicalion and discussions with you regarding possibility of your joining
our organization.

We are pleased to offer you the position of Staff Nurse In the department of Nursing. Your CTC
(Cost to Company) will be Rs. 18300/- (Rupees Eighteen Thousand Three Hundred Only) per
month only. We expect you to join us on or befare 09-July-18

You are requested to sign and return the duplicate copy of this letter as a token of your acceptance
of the above offer

A detailed appointment letter along with the terms & conditions shall be issued on the day of joining

This offer of appointment Is subject to your successfully completing the hospital's medical
examination and reference check.

Hoping for a long and mutually beneficial association with you.

For Dr. B.L. Kapur Memorial Hospital,
A Unit of Lahore Hospital Society

Nage ' r
Senior Ma er - Human Resources



Ref Noo: 13 Date: 20" June, 2018

hl
Name: Ashley 'Qi__(:-]
Address:
Letter Of Intent o3
Dear Ashley,

Congratulations! We are pleased to inform you that you have been selected for the
position of Staff Nurse at Max Healtheare Institute Saket,

The terms of your employment will be as per your discussions with the HR team.
Your offer letter, along with details of compensation and other employment terms will
be provided after successful validation of vour documents,

You are requested to please follow the joining mstructions as provided 1o you by the
HR team.

Please sign and return to us the duplicate copy of this letter as a token of your
acceptance.

Best wishes and we look forward o welcoming you 10 the team.

Yours sincerely,

A oA — i
‘ ?’/’1
Max Healtheare Institute Ltd

Human Resource ent
Signatory's name: ¥






~ Association of
India

Plot '
'N© 2, A2 Local Shopprg Contra. Janakpurt, New DS 110 08 Phones.. (91
DM, Fax | (011) 2660 150 e-mail - cmai @ ematom.
b 1IN ND201g avanat
224220+

NS Asha Shigrpig w
C-109 25 Ntreer N\ 8
Near Shi Mandn. Saboli Eaa ‘%

[)‘-“\'. Slgoa /

APPOINTMENT ON PROJEC

Dear My Asha, i
Greetings feom CMAL

We are pleased o PPOINt You for the post of Nurse Mentor Supervisor ANMANAT Project being
mplemented by oo Association as the Service Provider L he duratuon ol the Praiect is 1R months
from December 2017 - NMav 2019

. In pursuance therete, you had submitied your Apphication with your Cumculum Vitae, which
was the bavis ot interviewing you and also having detailed discussions with regard © the
project. key aesponsibilities and wrgets o be ashicved by youo besdes ihe wemms and
condiions ! service that would be applicable dunng the tenure of the hixed (¢rm confract
that is 1o commence on 097 December 2018 and will continue either G 317 May 2019 orvill
the Project ends. whichever is curlier. Your Key responsibiluies and mrgets 1o be achicved are
sel oul i Annesure = A fwill bhe given later) %

<

[ hat sour appomtment 45 Nurse Mentor Supeevisor s antally Gor aperied ol six months (61
only during winch period your work, performance. diiphne, altiude o vork and the Ghe
would be cvaluatedd During this penod either party may ienminate: this arrangement on 30
days’ nuticy 10 wriling oF payment in licu therear 1@ the oiher pany.

3. That as consideration for services rendered you will be pand remuneration as tollows:

Monthly Salary

manthiy sdla
2 L



Ref No.: 18 Date: 20™ June, 2018

A'V\owuf ¢
Name: Ananya

Address:

Letter Of Intent &O \

Dear Ananya,

Congratulations! We are pleased to inform you that you have been selected for the
position of Staff Nurse at Max Healthcare Institute Saket.

I'he terms of your employment will be as per your discussions with the HR team
Your offer letter, along with details of compensation and other employment terms will
be provided after successful validation of your documents.

You are requested 1o please follow the joining instructions as provided to vou by the
HR team

Please sign and return to us the duplicate copy of this letter as a token of vour
acceplance

Best wishes and we look forward to welcoming you to the team

Yours sincerely,

Max Healthcare Institute Ltd
Human Resource Depgriment
Signatory’s name: __Ne¢ . sade’
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ST AnnAiane aq nar HK Manual of the Insttite

Sub:  Recruitmen: o the post of Nursing Officer - reg. faseTle Nﬁ"‘«’

C“mmnﬁ;hun;t;f:m?ed 18 directed 1o say that on the basis of resulf of Nursing Officer Recruitment
ANAMIK A {‘,‘N'l i“ ps (NORCET)-2021 conducted by AIIMS, New Delhi on 20,11 2021, Mr.Ms.
N Officer - Sto/ D’Q‘\Wo Sh. RAM PRAKASII has heen provisionally selected for the post of
Nursing Officer in the VMMC & Safdarjung Hospital, New Delhi and the Medical Supenatendeni s
pleased 10 offer an appomtment to the post of “Nursing Officer”, @

1. The posts temporary and he/she will be appointed on an officiating basis only. He/She will be un
probation for a period of 2 years from the date of appointment, which may be extended at the
discretion of the competent authority. He/She will be considered for confirmation after he she
successtully completes the probation. Failure to complete the penod of probation to the satisfaction
of the competent authority will render him/her liable to be discharged from service at any time
without any notice and assigning any reason. After the satisfectory completion of the period of
probation, the termination of the appointment will be after giving one month's notice on either side
The appointing authority however, reserves the right of termination of his/her services forthw ith or
before the expiry of the stipulated period of notice by making payment to his’her of 2 sum
equivalent to the pay and allowances for the period of notice or the un-expired period thereef

The offer of appointment is subject (o terms and conditions mentioned below:

2. The appointment to the post shall be governed by governed by Central CCS (CCA) Rules, 1965,
CCS (Conduct) Rules 1964 and other rules as applicable and as amended from tume (o time and

regulations made thereunder.

3. The scale of pay of the post is Level 7 (44900-142400) and his/her initial pay will be fixed in the
scale according to the rules or instructions issued by the Government of India as the case may be.

4. Dearness and other allowances as admissible to the Central Government Servants of corresponding
status at the place of duty will be payable to him/her

5. Appoutment 15 subject to being declared medically fit and verification of certificates of
qualificaion, experience and caste ctc. before joining and he/she is required to submit a declaration
to the effect that:

2 He/She does not have more than one spouse living or that he/she having a spouse hving is
not married in any case in which such marmage is void by reason of its taking place during
life ume of such spouse,

b. Submit & declaration 10 the effect that he/she is aware that in case any stalemen! in the
attestation form carlier filled by him/her is found incorrect, hisher services can he
terminated by the Competent Authority without any notice.

S —— il - e o S



Tollowing terms anda conditions as per MR Manual ot tne insutute -

The appointment shall be on contract basis for a period of four years including 2
probation period of one year One month salary shall be deducted in equal three
instalment and kept as FD as secunty money in lieu of notice period Either side can
terminate the contract by giving to the other party not less than {hree months' notice In
writing or salary in lieu of notice period as deducted above An annual performance
appraisal review shall be camed out on yearly basis and in case of your
unsatisfactory/below average/average performance In the annual performance appraisal
report, your contract may be terminated during the contractual service including
probation pericd as per the provisions of HR manual Besides a performance appraisal

and assessmen! review al the end of every year, a comprehensive performance

assessmen! will be carried out at the end of three years by the Performance Assessment
Committee for further extension/non- exiension of the contract as per policy of the

Institute

The appointment shall be subject lo the production of educational & experience

certificates, Medical fitness & verification of credentials, pasl work _perlormance,
testimonials etc in original including date of birth and DMC/DNC (as applicable) at the

time of Jomning In case, any of the information/particular pmyided is fomq to be false or
incorrect or inengibilily being detected at any stage irespective of your joining the duty.
the appointment shall be deemed 1o be terminated forthwith.

Leave, Holidays, Medical Facility, LTC and EPF shall be admissibie as per the HR
Manual of the Institute

Any change in your residential address will be required to be intimated in writing to the
Institute within one week of such change. All the communications sent by the
Management at the last inimated address will be deemed lo have been delivered to you
You shall be responsible to update all changes in the records of the Institute including

HR & Finance depariment about yourself and your famuly.

Your services shall be governed by the HR Manual of ILBS as amended from time to
time. You shall be responsible to update yourself about various provisions of HR manual
of the Institute. Further, you shall be required to maintain absolute integrity, secrecy
about the Institule's documents, total commitment to the vision and mission of the
Institute and to conduct yourself in @ manner conducive to the best interest, credit and
prestige of the Institute. Any violation thereof shall be lable to discipinary
actionftermination of contract. During the period of your contract, the Institute shall not
be liable for any legal/financial liabilities on your part.
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With reference

at AllMS, Ne‘:OD:f.T. Examination helq N 20.1.2021 and Physicql
CBT examination and with | for the post of Nursing Officer, Mr./Mj, Nll(llov c'isolcu'ments v_erm:a:m i
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The production of a certificate of fitness from the Medical Board of the Institute before Jeining the post. For this

he/she should contact the Officer-in-Incharge OPD Services, New Rajkumari Amritkaur OPD, AlIMS, New Delhi
between 8.00 a.m. to 8.30 a.m. on any working day for his/her medical examination clongwith his'her recent two

passport size photographs showing his/her name (Capital Letter) and date.

i)  FEfrzETT it Fafafs g samm v g vy gt
Production of the following Original Certificate:-

¥) INC/state T waTfora ear av frafawrera & Afve Grear & @l Ry garqm

a)  The Degree/Diploma Certificate of educational qualifications from INC/State recognized Institute or university.
HTRIAT 9T T8 U7 AT AF® Suror oo § 998 w9ror o - s Ry wwr ¥ wy i

)
b)  Matriculation Certificate from recognized board/ Birth Certificate - as proof of date of birth.
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Sub:- Offer of appointment n respeet of Ms_Hema Sharma 1o (he post of Nursing Officer
(Staff Nurse Grade 1) (Group-B") on reguler tasis in Al india Institute of Medicw)
Saewenees, Nagpur (MH)

Dear Ms. Homa Bharma,

sftys wehn siftara s, sage oy o @l afdn Fffm (we ad 43
i) @ 9% (quB) 9t 4w dvwn A -2 ¥ 0,300 - 34,800 ¢ OGP 4500, B WE @ R
g7 ey wedl o s e W and v @ ol wodefis @ By wfend B Prefiiam
fram ¢1 wol @ wu Pgfle wan wem s &

Al India Institute of Medical Bciences, Ragpur (MAH] affers vou appointment to the post
of Nurming Officer (Stafl Nurse Orade 1) [Group - 'B) in the Pay Band 2. Rs. 9.300-34 800 + GP
4 K007 and sther allsaances as admisaible 16 1 Contral Qorermome 7t emplovees of your siatus
o0 the following teoms and conditsans:

o s Prgfae eur e Il @ oz b e oftden sufr O el | gen sl wfgn
afomd @ Are @ sy N @ owd By

1. You will be on probaton for a period of 2 vears from the date of caning. The period muy be
extended al the discretian of the Competent Authanty.

2 uftflen sy @ v s Prgfae s orf ol s @ Agw (e &) P
1963 B i el | waEree W s byl e @ sy ToeTe W AT W s
Prfie Pre o @ amf

2. Dunng the penod of probalion, you wiil be temporary emphos oo ud will be governed by the
CCS (Temporary Scrviced Rules, 1963 Your apponunent ex Lad e (o be terminated in case
of miscondurt o f yeur anteredents are reported 10 be unast <Jariory @t a laler stagr
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3. Your appoinumei will be provisional and iv sutyect m verificatss of recorda and the recegs

of sauslactor; police venfication repan on charscter and o cocedencs Dom the pobee
authoniies
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© Appointm
Cc"lénﬂﬂ'e:llo;nist ls_t‘“"Nur'”” in Hakeem A
Mospital of Hamdard Institute of Mc:ldc:'l s’:-:m"d
Y > ences

and Research

Approval :
x al of Direcior G

irector General vide Dy No 1245 dated 30.01 2014
Khdf,

R"“'l'(‘ih‘(_-;
“ll!'L‘C[n -
tor  General g
D/o Mr. M;ma\r\,nr' K}:':;Tlvhf.(q iIs pleased to appoint Ms Nisha
é as Staff Nurse in Hakeem Abdul Hameed Centenary
w.¢.]

Hospit
108] al of HIMSR
-~ o . . . Ol contre p 2
()n()z‘)nlh leC(LMl 'h]&]ﬁ ’()r a p(-[,,,,] ol one "”;” "
The ap ' ;
pointee IS requir
_ § quired to s :
medical check up in Plhk( (;\}:me” a medical fitness certificate after a
. ¢ ! & 7 > q 2, '
Seriihontior o Sitete. 1 m Abdul Hameed Centenary Hospital. For me dical
Hospital. ’ ay please contact the Medical Supvrmu:udcm of the
All original certificates :
ginal certificates may be deposited with the undersigned for verification.
pointment will be as under:
r f/d (lf

The terms and conditions of the ap
ual basis for a fixed pe

That vour engagement is purely on contract

p(:r mf;nlh

B
one year w.e.f 05.02.2018.
2. You will be paid fixed salary (all inclusive) of Rs 18,000/ -
3. In addition to normal holidays(s), you will be entitled for one and half
day’s leave for each completed month of service
4. There will be no encashment of leave. On the expiry of contract, the leave
will be treated as lapsed, if not availed during the period of contract
5. That this contract can be terminated within the contract period of one
month notice or one month pay in lieu of notice from either side without
assigning any reasor.
6. You will be required to be present in the department throughout the
may be asked to perform duties beyond office hours
tion. You will mark your

working hours and
ithout any extra remuncra

pris
.
qu")
/

e Organisation.
the aims

and on holidays W
attendance in the Biometric System of th
7. Your conduct & activities should be in a manner that promotes

and objectives of HIMSR/HAHCH
d to be given on expiry

That no notice is require
by efflux of time. f\

of the contractual period




1 !l : the contrae tus ‘X‘:";u‘-' may vary them sis per exigencins of er k
' ning and acceptar l- 'I"m””".m 19 uceeptlable, Vi;u may Md‘;n“ your
the undersigned '“ il‘(l(, of the terms und conditions r._-,,,,,i to the nffu' e of

un a week, |‘;II|||.lK which this offer shall atand

withdrawn automatically
r : }'
r3
(Mushtag A. Zargar)

MS i - Head Finance & Admimstralion
?/lllug(' Bijholi Post Office,

Roorkee, Distt- Haridwar,

Uttarakhand - 247667

Dean/Principal, HIMSR
Medical Supdt., HAHC Hospital
Nursing Supdt., HAHC Hospital
Finance Division, HIMSR

P.S. to Director General

P.A. to Head F&A

Personal File /Guard File

NOU P WK —



Director General, HIMSR is pleased to approve contractual-appeintment of staff nurses in
Hakeem Abdul Hameed Centenary Hospital of Hamdard Institute of Medical Sciences &
Research on all inclusive fixed salary of Rs 20,000/ - per month for a period of one year with
effect from the date of their joining. Ah Annexure detailing their names is enclosed herewith.

All the incumbents are hereby directed to report to the Medical Superintendent of Hakeem
Abdul Hameed Centenary Hospital for medical examination and other joining formalities

HAMDARD INSTITUTE OF MEDICAL SCIENCES & RESEARCH
AND ASSOCIATED HAH CENTENARY HOSPITAL
JAMIA HAMDARD, NEW DELHI - 110062

No: HIMSR/Admn. /Nurses /2019 /2, Dated: 25.02.2019

OFFICE ORDER

The appointment is subject to your medical fitness clearance certificate.

\

The terms and conditions of the appointment will be as under:

1. Your engagement is purely on contractual basis for a period of one year from the date of
joining.

u

2. In addition to normal holidays(s), you will be entitled for one and half day's leave for
each completed month of service|

3. There will be no encashment of léave. On the expiry of contract, the leave will be treated
as lapsed, if not availed during tﬂe period of contract.

4. That this contract can be terminated within the contract period by one month notice or
one month pay in lieu of notice from either side without assigning any reason.

5. You will be required to be present in the HAHC Hospital throughout the working hours
and may be asked to perform duties beyond office hours and on holidays without any
extra remuneration. You will mark your attendance in the Biometric System of the

. Organisation. '

| 6. Your conduct & activities should be in a manner that promotes the aims and objectives

“ of HIMSR/HAHCH

| 7. That no notice is required to be given on expiry of the contractual period by efflux of

{ time.

\ 8. That this appointment will not confer any right on you to claim regular appointment to

\ the post and will not count for the purpose of seniority, promotion and service benefits
etc.

9. That the above terms & conditions are illustrative and not exhaustive. The Competent
Authority may vary them as per exigencies of work.

10. If the contractual appointment is acceptable, you may submit your joining and
acceptance of the terms and conditions report to the office of the undersigned within a
week, failing which this offer shall stand withdrawn automatically.

“ \

“I

“:) (Mushitaq
Head Finance

All individual officials

Copy to:

1. Dean/ Principal, HIMSR 4. Finance Section, HIMSR

“ 2. Medical Superintendent 5. Assistant Manager, IT
\ 3. Nursing Superintendent
4

6. P.S. w0 Director General, HIMSR
. Personal File/Guard File

e~ 4




ANNEXURE
Appointment of Staff Nurses in HAH Centenary Hospital

\. Mr. lqbal $/o Mr. Abdul Rehman
7. Ms Neha Rajput D/o Mr. Satish Kumar

1. Ms H. Vungneimoi D/o Mr. Dalkhanthang
4. Mr. Mohd Mohsin S/o Mr. Mohd Rafique
5. Ms Sana Parveen D/o Mr. Yameen Salmani
6. Ms Salma Begum D/o Mr. Shahdeen

7. Ms Prema Tete Do Mr. Felix Tete

8. Ms Neelam Sharma D/o Mr. Jagantath Sharma
9. Ms Nancy Mishra D/o Mr. Ramlakhan Mishra
10. Mr. Tahir Ali Khan S/o Mr. Takdir Ali Khan

11. Ms Jennifer Spencer D/o Mr. Robert Spencer
12. Ms Josna Joshy Kozhipatt D/o Mr. Joshy K.P.
13. Mr. Aavesh Khan S/o Mr. Mahtab Khan

4. Ms Sahida Bano D/0 Mr. Mohd Bachauddin
15, Ms Sameena D/o Mr. Haroon

16. Ms Meenakshi D/o Mr. Mahesh Chander
\7. Ms Deepti D/o Mr. Kuldeep Singh |

18. Ms Umra Khan D/o Mr. Mohd Anjum Khan
19. Ms Aafrin D/o Mr. Mohd Diwan

20. Ms Komal Masih D/o Mr. Johnson Masih
21. Ms Tanvi Sana Shivangl Sharma D/o Mr.

Satish Kumar Sharma
77, Ms Aruna J Stephen D/o Mr. Johnson Anil
23. Ms Deepti Lohani D/o Mr. L. M. Lohani
24. Ms Sheeba Saifi D/o Mr. Shamshad Saifi
25. Ms Shweta Gehlot D/o Mr Sunil Kumar
267 Ms Razia Bano D/o Mohd Munna Khan'
27. Ms Saztia D/o Mr. Basheer Ahmed
28. Ms Rosemerry Dan

iel D/o Mr. Mohabbat Masih
\ 29. Ms Shweta Sharma D/o Mr. Sati
\

sh Chand Sharma
30. MsN
\

eethu N.D. Do Mr. N. A. Devassykutty
31. Ms Surbhi D/o Mrs. Lalita

‘\ 32. Ms Ankita D/o Mr. Omprakash

\ 33. Ms Saltanat W/o Mr. Arshad

‘ 34. Mr. Mohd Nacem S/o Mr. Khursheed Ahmed
\ 35. Ms Anita Sharma D/o Mr. Deshraj Sharma

\ 36. Ms Kung\'\anmaw'\ D/o Mr. G. Suanmang

\\ 37. Ms Anjum D/o Mr. lgrar Ahmed

\ 38. Ms Sarasu .K D/o Mr. M. Kuppuswami
\ 39. Ms Rutba D/o Mr. Lal Masih

40. Mr. Mohd Zunaid Choudhary S/o
41. Mr. Abhi arma S/0
@2_MsJa

‘ %3, Ms Sonia Masih D/o
\ 44. Ms Meena Kumari D/o

Mr. Abdul Sattar
Ashok Sharma

an 1

~ Sitar Mas)

Mr. Moti Ram
45. Ms Vandana D/o Mr. Anil Kumar

46. Ms Shaily D/o Mr. James Masih

47. Mr. Saddam Hussain S/o Mr. Liyakat All

48. Ms Sheron Das D/o Mr. Sushil Das

49. Mr. Bheru Lal S/o Mr. Prahlad Ram

50. Mr. Mohd Danish Khan S/o Mr. Mujahid Ahmed
51. Ms Manisha Singhal D/o Mr. Satender Kumar

Sharma

A
(Mu’;:',).; 4q A/
Head rl(&@r&m

iniptration
g
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HAMDARD IN
AfEh A:::)TUTE OF MEDICAL SCIENCES & RESEARCH
JAMU\CIATED HAH CENTENARY HOSPITAL
HAMDARD, NEW DELHI - 110062

D.No: HIMSR/Admn./Nurses/2018-69
Dated: 05.03.2018

OFFICE ORDER

Sub 3
Subject: Appointment as Staff Nurse in Hakeem Abdul Hameed

Centenary Hospital
o p of H}hmdard Institute of Medical Sciences

Reference: Approval of Director General vide Dy. No 1245 dated 30.01.2018

I]\)/ll:eclt\/(l)(r)hgeng‘al’ HIMSR is pleaseél to appoint’Ms Sadrun Khatoon W/o
. 'Rizwanul Huda as Staff Nurse in Hakeem Abdul Hameed

Centenary Hospital ; .
b 19.18’2'201%1. of HIMSR, on c&lntractual basis for a period of one year

Thed_aglpointee is .required to subnluit a medical fitness certificate after a

medic c}f\eck up in Hakeem Abdul Hameed Centenary Hospital. For medical

?;?}?suon you may please contact the Medical Superintendent of the
ital. ,

All original certificates may be deposited with the undersigned for verification.
The terms and conditions of the appointment will be as under:

1. That your engagement is purely on contractual basis for a fixed period of
one year w.e.f 19.02.2018.

ﬁ. You will be paid fixed salary (all inclusive) of Rs 18,000/~ per month.

3. In addition to normal holidays(s), you will be entitled for one and half

‘\ day’s leave for each completed month of service

4. There will be no encashment of leave. On the expiry of contract, the leave
will be treated as lapsed, if not availed during the period of contract.

5. That this contract can be terminated within the contract period of one

' month notice or one month pay in lieu of notice from either side without
assigning any reason.

6. You will be required to be present in the department throughout the
working hours and may be asked to perform duties beyond office hours
and on holidays without any extra remuneration. You will mark your

" attendance in the Biometric System of the Organization.

7.1 Your conduct & activities should be in a manner that promotes the aims

and objectives of HIMSR/HAHCH

8. | That no notice is required to be given on expiry of the contractual period

by efflux of time.

Cont....,
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That this contractual ARG
a .

reigulit St L il ppoint will not confer any right on you to claim
seniori ent to the post and will not count for the purpose of
o t;Y» prototion and service Benefits etc.

Thitco :1‘ al:ove terms .&. conditigns are illustrative and not exhaustive.
i ctent Authorlty. may vary them as per exigencies of work.

s i c» f;"-"ﬂt:tual appointment |is acceptable, you may submit your
] g acceptance of the terms and conditions report to the office of

th'e undersigned within ‘a week|, failing which this offer shall stand
withdrav automatically.

10

11

53B Ratiya Marg, |
Delh - 110080 | | |

/

DeanPrinciphl, HIMSR | /
Medical Supdt., HAHC Hospital | ,
Nursing Supdt., HAHC Hospital \ 1\«
| Finance Division, HIMSR oo

P.S. to Director General

P.A. to Head F&A '
Personal File /Guard File

v s N,

7.

™.

§|! L | .+ (Mushtgf] A. Zargar) -~
“ Head Financ ministration
| {:

RO L e



HAMDARD INSTITUTE OF MEDICAL SCIENCES & RESEARCH

AND ASSOCIATED HAH CENTENARY HOSPITAL
JAMIA HAMDARD, NEW DELHI- 1 10062

D.No: HIMSR/Admn./Nurses/2018-71

Dated: 05.03.2018

OFFICE ORDER
Subject: Appointme

nt as Stafl' Nurse
Centena

in Hakeem Abdul Hameed
A& ry Hospital of ﬂ amdard Institute of Medical Sciences
and Research ‘

—_—

\ 4 .
Director General, HIMSR is pleased to appoint Ms. Uzma Nazia Nazeer
urse in Hakeem Abdul Hameed Centenary Hospital of
tual basis for a period of one.year w.e.f 17.02.2018.
The appointee is required to sub

medical checkup in Hakeem Abdul
examination

You may please con
Hospital.

Reference: Approval of Director Gerf;:ral vide Dy. No 1245 dated 30.01.2018

Ahmad as Staff N
HIMSR, on contrac

it a medical fitness certificate after a
Hameed Centenary Hospital. For medical
tact the Medical Superintendent of the
All original certificate

S may be deposited with the undersigned for verification.
The terms and condi

tions of the appointment will be as under:
That your éngagement is purely

one year w.e.f 17.02.2018.
You will be paid fixed sal

ary (all inclusive) of Rs 18,000/ - per month:
In addition to normal h

olidays(s), you will be entitled for one and half
day’s leave for each com

pleted month of service
There will be no encashment of leave.

will be treated as lapsed,
That this contract can

on contractual basis for a fixed period of

p— O

o

On the expiry of contract, the leave
if not availed during the period of contract.

be terminated within the contract period of one

onth pay in lieu of notice from either side without

attendance in the Biometric System of the Organisation. (
7. | Your conduct & activities should be in a manner that promotes the aims
and objectives of HIMSR/HAHCH
8. | That no!notice is required to be given on expiry of the contractual period
| by efflux of time.
\
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9. That this contractual appoint will not confer any l'ight! on you to clalm
regular appointment to the post and will not count fo¥ the purpose of
seniority, promotion and service benefits etc. |

10. That the above terms & conditions are illustrative and not exhaqstlve
The Competent Authority may vary them as per exigencies of work. | {

If the contractual appointment is acceptable, you may submit/ your

joining and acceptance of the terms and conditions report to the office of

the undersigned within a week, failing which this offer shall (fstand
. withdrawn automatically,

11.

|

|

(Mushtaq Zargar)r
Head Finance Adm1mstrat10n

H.No. C-6, 2nd Floor,

Main Road Chauhan Banger,
Delhi-110053

Copy to:

1. Dean/Principal, HIMSR

2. Medical Supdt., HAHC Hospltal

3. Nursing Supdt., HAHC Hospital | !
¢ 4. Finance Division, HIMSR ‘

S. P.S. to Director General

6. P.A. to Head F&A v )

7. Personal File /Guard File '
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